Key Issues Raised in Consultation with Women

3 meetings were held to hear the views of women on what the key issues that needed to be addressed in the strategy for social economic and cultural development.

The meetings were held in 

· Ballyragget which targeted the entire North and West of the County

· Network – The Business and Professional Women’s’ Network 

· Mullinavat

A further meeting is still to be held with Kilkenny Women’s Network a network of community-based women’s groups in Kilkenny City.

The areas covered in the meeting were:

· women in work and  business

· women in farming
· Supports for Family and Community
· Women in Adult Education and Training
The report also draws out some of the points raised in relation to Women’s Participation in Decision Making Structures

Women in work and business 

It was recognised that while great opportunities have opened up for women in the workplace, a lot of issues still remain to be resolved

· Women and men together have to become involved in a process of sharing responsibilities equally for home, children and work.  At the moment, it is still women who carry the burden of these responsibilities.  This limits their contribution to the workplace and consequently their input into decision-making structures.

· While for many there are more opportunities to job share now, this area needs to be further developed.  While there is a focus on Family Friendly Work practices, there is a lack of understanding of what this means and in turn women are not being made aware of new practices in this area. 

· Where women avail of job sharing, it is prohibiting their chances of promotion and moving into decision-making positions in organisations.

· Older women still experience discrimination in returning to the workforce.

· Lack of opportunities for training for women, particularly in the tourist sector where many of the part time jobs are available.  Women are therefore remaining at a particular skill level and not in a position to move outside of this.

· There should be better opportunities in distance learning and outreach courses, in particular making use of Video Conferencing.

· The need for more accredited training, using a building block approach so that women can increase their level of qualifications in a systematic but flexible way.

· Lack of transport in rural areas is a key issue. 

· Lack of affordable quality childcare.  This is a particular issue in rural areas, which is contributing to lifelessness in rural communities.  Children are being brought into Kilkenny City for childcare and both parents and children are building their social networks outside of where they live.  

· The lack of opportunities for rural tourism limits opportunities for women to become involved in this area in their own communities, either in employment or self employed.  The focus on Kilkenny City means that few opportunities fall to the rural hinterland.  Addressing this issue would automatically provide more opportunities for women to work in their own communities and bring more life back into rural areas,

Women in Farming

· Not a profitable lifestyle and women in most cases provide the additional income.

· Catering at busy times falls to women, this in not recognised as part of the work.

· Inheritance of farm is in favour of boys.

· Lack of input into decision making in Farming by women.

· Farming has become more bureaucratic, the burden of this has fallen to women.

Supports for Family and Community

· Lack of affordable supports for elder care and childcare and after school care, particularly in rural areas.

· Lack of support for carers, there is inadequate support from Government for carers.  Better supports for carers would mean more elderly people could be looked after at home, which is far more cost effective in the longer term.

· Economic pressure on women to work in the workplace prevents women from having a choice in relation to caring for children.

· Lack of supports for young couples in urban areas, lack of a sense of community and identity.

· Security is an issue – particularly for women at night.  There is a perception of poor garda presence and back up.

· Women are not in a position to provide social supports at community level, which in they past was unpaid work.   This gap is not being filled and this is a key issue that needs to be addressed.

· Transport and in particular rural transport is a key issue

· Women who work unpaid in the home need recognition, and in particular need to have their pension needs looked after.

· The need for more opportunities for women who are experiencing exclusion, in particular, single parent families in rural areas.   There is a need to start with simple things like parent and toddler groups, personal development programmes which are attractive and will engage women and will allow them to progress,

· A county focus around the issue of Violence against Women needs to be put in place.  

· Health care for women in an issue.  The availability of screening tests is inadequate and the efficiency in receiving results needs to be addressed.  Costs associated with these tests is very high e.g. mammogram and osteoporosis.  This brings about an inequity, where those who can afford the test have them, and those on low income cannot avail of these tests.

Women and Adult Education and Training

· The back to education initiative is a very positive one, but the fact that women whose husbands are working are not eligible is still a major issue.

· There is a lot of training and education available, however, poor transport provision hinders participation.  The spread of provision across the county is also an issue.  

· Lack of clear information on what is available and lack of clear information on accreditation levels.

· Lack of guidance services to assist people to make coherent choices in relation to deciding on what courses to do.

Women and Decision Making

· There is a need to encourage more women to become involved in local decision making organisations where the experience is that men still dominate.  

· Women need to be supported and to develop the necessary skills to do so.  This was particularly stressed in relation to farming, where men dominate the decision making structures

· The 40% target should be enforced.

Key Changes that would make a difference to women

· A collective voice for women where issues are raised with consistency.

· An accountability mechanism.  Currently a lot of issues are raised, and no agency is taking responsibility for dealing with the issues.  Gender Proofing with real measurable targets should be put in place.

· Strategies to address the 40% target for women on boards should be put in place.

· Better information systems, there is no particular place to address these issues.  This is an even greater issue in rural areas.  The need for information points in rural areas was stressed.

· A better choice and better access to adult education and training information in particular

· training for the tourist sector.

· training in IT.

· training in engineering.

· Better availability of literacy programmes in rural areas.

· Better supports in relation to elder care, childcare and after school care.

· A rural transport service which is flexible and accessible.

· More active retirement groups in rural areas to help address the issue of rural isolation. 

